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~ Colorado Indusirial Pretreatment Coordinators Association

OUR MISSION: STRIVING TO MAKE THE ENVIRONMENT A CLEANER, SAFER PLACE FOR TODAY'S AND FUTURE GENERATIONS.
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Ameristar Black Hawk
- Black Hawk, Colorado - CONFERENCE

REGISTRATION BEGINS AUGUST 2018
Watch for Updates Coming Soon!
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CordenPhar ma

May 3, 2018

On May 3, 2018, CIlPCA members had t

Boulder facility. The tour was | ed b
of 17 years, Robin Livingston, and C
vironment al Engineer for 15 years. (
company that provides specialized te
facturing of oral, steril e, hi ghly ¢
their Active Pharmaceutical l ngredi
Packaging Services. The company has
United States, with CordenPharma Co

|l ocati on.

The CordenPharma Col-eradowBateivat gr
that can treat up to 60, 00'0Stgraeleltona

Treat ment Facility operated by the
turing Categorical I ndustrial User (
itoring requirements which include: daily monitoring of flow and pH; minimum col -
|l ection of TSS twice a week; mi ni mu
mont h; quarterly samples foranMendl s :
for the Pharmaceutical Manufacturin
439.16.

I n a btoef poséerview, Livingston and
experience at the CordenPhar ma facil
What is the most challenging part of
LivingAdsstoa: contract devel opment a
(CDbhMO) , we are presented with a w
Environmental, Heal th, and Safety

tive solutions.

Mac Do nlehled:e are continuous product
the required adjustments to suppor
proving the underlying systems. Th

What is the most rewarding part of vy

Livingsabsolutely |l ove my job, and
people | get toOAWOCKr dvenn Phawvmay awa
both delivering quality product to
ty and environmentall @il ctoe atpiporecarm
ty of EHS chall enges t hat vbeoer efda caet,

Mac Do Balfdirr e | wor ked in the drug
phan drug for sever al year s. I fir
more efficiently, more cost effect
natives is personally rewarding

CIlPCA would Iike to thank Robin Livi
CordenPharma facility for hosting ClI




AThe DifdWcbatitel Larned from Ma

Unmanageabl e
By Amy Burk
There are many rewarding things about wor|

ongoing opportunities for | ear ni ng fbeexhptehrdi e
-sceoavesew at facilities that are oftenti mes

chall enging, frustrating, and stressful as
IU, |l do not necessarily mean a complex 1in
t hose are challenging as well); I mean t he

permit that, on paper, appear-satefgatiwval yS
ted under gener al pretreat ment regulations
di scharges that violate their permit | i mit
charge permit i s unnecessary, burdensome, a

Obviousfiy,bel cvadnd i ng out this industry by ne

|l ationship with them. I wi |1, hoiw etivoetr h a rs acyo 1
tion with production facilities all over th
They manufakhaowe @fpdodémetwis,|l ianmgd tlo bet you h
The compwebsite |ists Environment al Sust ai
(hel ping people and communities are others)
i's extremely important to them. Sounds 1|i ke
From the onset & trled aMetomes hDpstwriitdt t his 1 U

ago, significant di scharges of grease into
connéctmert ering facilities. They were 1 ssuec
mont hs, as well as a fine and penalty asses
the Sanitation District. This 1s what | ed

Since then, a pretreatment system has been
wel | as various other cleanup efforts withi
tionship (nobody |ikes having to pay a fine
I took over managing this per mit i n March ¢
Violation and one compliance schedul e, had

the corporate | evel, had sever al ot her meet
conduct eldonag wseuerkvei | | ance monitoring event,
cess involving a complete over haul of their
check &t hoantl yi tbeen a | ittle over a year sinc
t hought it had been two! Thias | yUbdemsnat e
their PCRs each month for QC errors to the

requesting to meet with&sthev®irsardat!| Mmomga
Why am | telling you all this? Because in t
how to walk the | inkeameedveemf dredcang ame thkeav

i's notfosi mpbydoggethotpleemou never have to deal
here are sonmee olfearhreed halnagrsg It he way t hat he
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1.

Educate Wadiuir sae lddi fifmpcourltta nltU,t oi thever | et
|l ieve me, they will try to do this often
| osophy, not just the industri al process
too! ). Kmornwut Beofnsheir permit, the appl

Regul ations of your pretreatment program
edgeabl e about the regulations and will
permitted or for having violations resci

will take advantage of that weakness. Th
of a regulation or the permit when issui
nies | i ke this oftentimes go through trai
give you the bare mi nianhdm tahneo umotr eo fr eiansfoon
proactive in educating yourself.

Be i.nthskstleam questions about the pr o
from their competitors. Give them a chan:
them more personable if you seem genui ne
Whenever you can make someone comfortabl
what el se they will tell you.

Be wary of cl ai ms t.halt csaenenno tt otoe | g o oycb ut

has t doWal aree 100% environmentally compl i e
Denver offhei pi ant manager has told me tha
because the Denver facilitignvisr ad manptedIc a

the company. They think that mwetssal Imyngr
ment decisions and think that perhaps | 4

fell for this manipulation and began to
strategy theyAlLGEWmmplotkeeeetpk trhed or d. I hav
about this company in Sierra Club Magazi
ord and how they use intimidation tactic
that the cost of environment al complianc
towns where t heryowireeernr.he sole job

Be confident indyodwnkaddeaddiben-swa ssthwfodor

ry to what they believe, |l | oathe issuin
I have just I|Iit a fuse that wildl i gni te
wi || act shocked and horri fied, and ask

fidowngotadeal warning because they correcte
|l etter asking that the vi®dl @ataippenbetheyc
violation response | etter asking for add
with our upper management and theirs. Sol
we @anin which case we I ssue another | et
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A few months ago, this cul minated in a f

(the appeal was denied). These |1 Us are of
mand unti | they get the answer they -are
| evel rpeoduitreemst o do this, knowing timarte at
troDEA® EKEOADE xA xEIl AAAE Al x18 4EOOh E

ui 60 OOPAOOEOT O O AA pnmb OOOA8 4EATHh O
AAOOA 11T AA OEAU 1 AAOT OEAO EA OEAU DOOE E
xEl1 Al OEAO AOAOU OEI As

Show themdt hfmtaty @ w dalet noture rmost recent
against this I U, we tried a new tactic. T
ry analyzing their compliand@e cslaenaprl etsh.e B a
the metéodri bed corrective actions for a
as valid. Ev éin h ahweu gtho wdcko dti ldins , we cont ac
about their data validation process é&nd a
noti fied ahead of time of the QC failure.
tain a written report from the | ab expl a
agreeing toddd otnitgi sh,e fiotr ewashrey started av
entirely. | had no choice but to iIssue th
al so sent an emai l to my |1 U explaining t
course of a month to obtain a reprthéirmonmn
ent , thé@y gwoel dis t he needed i nformation.
the information themsel ves, at which poin
| ati on could potentially be rescinded. M:
t heir behal f, and assured me they fiveaek:t
yooml most made me f all over that day. The
cult 1TU can be repaired i f they begin to
behalf in order to avoid enforcement acti

I n thé esndlilt a far from perfect relation
and | have both | earned things along the
ence Is the knowledge that the relationsh
and what works for one may not work for
your part and fo#t uyeu ybarbaeapaphblbachoefche
no -en-kedalsl approach to pretreatment! My i
to educate myself in the intricate detail
EPA Method 1664A memorized at this point)
more confident regulator (although with p



Gary Basset

l ndustri al Pretreat ment Coordin
South Adams County Water & Sanitat

P

How | ong have you worked in the wastew

I have worked for the South Adams Cour
for a total of 28 years. 25 of those vy

gener al, and 20 of those years have b
ment .
How did you come to be in the industr.

I was hired by SACWSD on January 3, ]

sonmf.hree years | ater, I applied for a
treat ment Technician and was promoted.
Technician, | was promoted agai h tonth
ued to work in pretreatment for seven
treat ment plant operator. After workir
erator , there was an opening for the I
SACWSD which | applied for. Il was hir
nat or and have been in that position s

What are your career goals and aspirat

At this point in my career, |It wwoowlldd sba
a great sense of accomplishment to sor
sibilities of the I ndustrial Pretreatr
sues. Il n hopes of accomplishing this,
members to be involved in various deci

Il ng processes as wel |
Il ng the pretreat ment
trying to share as mu
knowl edge as | can b
easing the transition
my goal I's to do a | o
spending quality ti me
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